


 

 

 

 

 

 

 

 

 

 

 

  
 

A. Recruitment and selection 
�x With the implementation of the new HR system, we are now able to easily identify research-only staff. This data is 

presented quarterly to RCSG to inform action planning and on request, (for example, to support Faculty strategic 
planning) (A.1.0c). Induction has improved, with the CROS19 survey revealing that 60% of respondents found the BU-
wide induction useful, compared with 42% in CROS17. In 2019, 80% of respondents were offered a local induction to 
the role with 67% finding this useful. In 2017, only 58% of respondents received a local induction (C.3.6c; F.7.1b). 

�x Strategic internal investment has directly supported new researcher positions, including the establishment of a Post-
Doctoral Research Assistant within the Institute for the Modelling of Socio-Environmental Transitions and two clinical 
research fellows within the Institute of Medical Imaging & Visualisation. We have invested in the Academic Targeted 
Research Scheme, which provides researchers with opportunities to progress to Senior Lectureships focused on 
research. One BU researcher and 5 external researchers have benefited from this since 2018 (B.2.6a). 

B. Recognition and value 
�x The value of research staff continues to be recognised by BU, with dedicated support from RDS enabling over 30 RSA 

and ECRN meetings over the period, plus day-to-day support for queries from research staff and ECRs. Issues raised 
through these fora are cascaded to relevant areas of senior management to address (B.2.1d). 
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