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Report of the 
Board of Governors 
Scope and format of the �nancial statebgr39.21 >>Bso m 1 923.9506 107.9665 co 2  scn /GS1 gs /T1_1 1 Tf 10 0 0 10 35.scn 8 





9 8 Bournemouth University Higher Education CorporationBournemouth University Higher Education Corporation



11 10 Bournemouth University Higher Education CorporationBournemouth University Higher Education Corporation

Diversity and Equality transport and capital development, and Legal status represented groups for whom a�ordability and development opportunities for all Disability support 
investing in high-quality carbon o�sets, may be an obstacle to studying at BU. Our students, focusing on under-represented (including mental health) BU is committed to ensuring it is open The University was created as a higher 
where necessary, to achieve the science- outreach programme prioritises activities groups, is a key action. and accessible to all, and values people education corporation by an order of the We recognise that wellbeing support 
based net zero target. that support academic achievement and for what they bring as individuals. Privy Council dated 26 April 1993 and A core feature of our support for student generally, and mental health speci�cally, 

self-e�cacy, and we seek ways to ensure Our complia ( and ) 
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The Sir 
Michael 
Cobham 
Library 

The ADDISONIC cluster is �nding new 
ways of fatigue-testing materials to 
more accurately predict and extend 
their lifespan, while the Fish-E cluster is 
helping to combat the decline in global 
�sh populations. The MINE cluster is 
combining psychological approaches 
with virtual and augmented reality 
technology to better understand human 
behaviour, with potential applications 
across healthcare, and the creative and 
cultural industries. 

Through our policy and public a�airs 
activity, we are ensuring that our expert 
knowledge and research �ndings 
are reaching those who can put 
it into practice. 

BU research has been cited in 
Parliamentary reports on topics ranging 
from food security to the mental health 
of NHS sta�, while BU’s Responsible 
Gambling Research Group hosted a 
Parliamentary event to share their insights 
into how technology can help enable 
safer gambling. 

Our work as part of the Assistive and 
Accessible Technology Policy Lab is 
helping to design public policy so that 
technology works for everyone, including 
raising awareness of assistive technology 
and the transformational role it can play 
for disabled people. 

BU2025 also outlines our ambition to 
grow our research portfolio and increase 
income from research and knowledge 
exchange activity. Large research grants 
received this �nancial year include 
leading a £1.6m National Institute of 
Health and Care Research (NIHR) project 
to reduce infant drowning deaths in 
Bangladesh, and a prestigious European 
Research Council (ERC) grant worth £1.6m 
awarded to Professor Melanie Klinkner to 
develop a comprehensive human rights 
framework around mass graves. 

Community Engagement 
The University is committed to community 
engagement. Our sporting facilities and 
activities are available to students, sta� 
and the local community. By promoting 
innovation, creativity and an exchange 
of expertise, we continue to increase 
collaboration and facilitate wider 
networks. For example, our Festival of 
Design showcases the designs, models 
and prototypes created by our design 
and engineering students as their �nal 

year project. The festival is open to 
the public and is visited by industry, 
schools and colleges. 

The University is progressing a £2.7m 
project to further enhance facilities of our 
Chapel Gate sports facility. The project, 
supported by a £1.7m award from the 
Premier League, the Football Association 
and the Government’s Football 
Foundation, will allow the University to 
develop a large, bespoke multi-sports 
3G pitch and to renovate the site’s 
changing facilities. 

BU positively impacts many lives in Dorset 
and across south and south-west England. 
We support social development locally by 
collaborating with charities and third-
sector organisations. Our partners include 
public authorities, businesses, schools, 
cultural institutions, civil societies, 
charities, local student-letting agencies, 
and other in�uential bodies. Together, we 
aim to respond to societal challenges at a 
regional, national, and international level, 
working to create positive change. BU 
hosts regular meetings on campus with 
local organisations; provide a networking 
space in which attendees are invited to 
share their expertise and resources to 
positively impact their community with 
BU’s support. We are expanding our 
community network to invite more local 
groups into the conversation. Through this 
collaborative approach, we are proud to 
provide opportunities in which students 
can make a real di�erence. 

Disclosure of information to auditors 
The University Board Members who held 
o�ce at the date of approval of this 
report, con�rm that so far as they are 
each aware, there is no relevant audit 
information of which the University’s 
auditor is unaware; and each University 
Board Member has taken all the steps 
that he or she ought to have taken 
to be cognisant of any relevant audit 
information and to establish that 
the University’s auditor is aware of 
that information. 

David Furniss 
Chair of the Board 
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Corporate governance 
The University is committed to exhibiting best practice in all aspects of corporate governance. 
This summary describes the manner in which the University has applied the principles set out 
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Statement of Internal Control 
1. The University Board is responsible 

for the establishment and monitoring 
of systems of internal control. These 
control systems are embedded in the 
process of identifying and managing 
risks, and risk management is a key 
element of the operational, �nancial 
and project management systems 
within the University. These systems 
are subject to review by Internal Audit 
which is carried out by the Internal 
Auditors on a risk basis. 

2. The University Executive Team 
has delegated responsibility for 
performance monitoring and 
management across the University, 
including the management of risk, 
and regularly reviews the University 
Risk Register. The Risk Register covers 
business, operational and compliance 
risk as well as �nancial risk. The 
review of the Risk Register is an 
ongoing process and risks are rated 
and prioritised according to probability 
and possible impact alongside the 
prescribed control measures to 
address the risk. 

3. The University Risk Register (as 
discussed and agreed with the 
University Executive Team) is 
presented for discussion and review 
to the Audit, Risk and Governance 
Committee at each of its meetings 
with new or changing risks 
highlighted. The risk register is a key 
element in informing the Internal 
Auditor’s work programme. The Risk 
Register is submitted to the Board 
along with the minutes of the Audit, 
Risk and Governance Committee 

meeting. In addition, the Audit, Risk 
and Governance Committee annually 
review the risk management process 
to ensure its ongoing e�ectiveness. 
The Board, on the recommendation 
of the Committee, has approved a 
set of Risk Appetite Statements for 
the University’s key business areas, 
to help inform the assessment of 
tolerable risk levels. 

4. The Audit, Risk and Governance 
Committee is also responsible for 
providing assurance to the Board 
and the Vice-Chancellor on the 
e�ectiveness of the University’s wider 
systems of governance which it does 
through its consideration of the 
University’s accounts, risk management 
framework, data quality, internal and 
external audit reports, emergency 
planning and other internal 
control processes. 

5. The Board reviews and approves the 
University’s Financial Regulations 
annually. The Board and the Audit, 
Risk and Governance Committee 
also regularly review the University’s 
policies and procedures in respect of 
internal control measures including 
Con�icts of Interest, Anti-Fraud, Anti-
Bribery, Freedom of Speech, Prevent, 
Modern Slavery, Safeguarding and 
Public Interest Disclosure. The Audit, 
Risk and Governance Committee 
has a standing agenda item under 
which it receives reports of any 
incidents arising under these, or any 
other, policies relating to serious 
incidents and all reports made to 
the O�ce for Students under the 
reportable events regime. 

6. The Board periodically contracts with 
appropriate consultants to conduct a 
review of its own e�ectiveness and 
governance arrangements in addition 
to internal reviews of e�ectiveness. 
An independent external review 
of governance e�ectiveness was 
undertaken in 2020 and reported 
to the Board in February 2021. 
A report e�ecdproved a 
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Independent auditors’ report 
to the Board of Governors of 
Bournemouth University 
Opinion on the �nancial statements 
In our opinion, the �nancial statements: 

• give a true and fair view of the state 
of the Group’s and of the University’s 
a�airs as at 31 July 2023 and of the 
Group’s and the University’s income 
and expenditure, gains and losses, 
changes in reserves and of the Group’s 
and the University’s cash �ows for the 
year then ended; and 

• have been properly prepared 
in accordance with United 
Kingdom Generally Accepted 
Accounting Practice. 

We have audited the �nancial statements 
of Bournemouth University (“the 
University”) and its subsidiaries (“the 
Group”) for the year ended 31 July 2023 
which comprise the Consolidated and 
University Statement of Comprehensive 
Income and Expenditure, the Consolidated 
and University Statement of Changes in 
Reserves, the Consolidated and University 
Balance Sheet, the Consolidated 
Statement of Cash Flows and notes to the 
�nancial statements, including a summary 
of signi�cant accounting policies. The 
�nancial reporting framework that has 
been applied in their preparation is 
applicable law and United Kingdom 
Accounting Standards, including Financial 
Reporting Standard 102 The Financial 
Reporting Standard applicable in the UK 
and Republic of Ireland (United Kingdom 
Generally Accepted Accounting Practice). 

Basis for opinion 
We conducted our audit in accordance 
with International Standards on Auditing 
(UK) (“ISAs (UK)”) and applicable 
law. Our responsibilities under those 
standards are further described in the 
Auditor’s responsibilities for the audit 
of the �nancial statements section of 
our report. We believe that the audit 

evidence we have obtained is su�cient 
and appropriate to provide a basis 
for our opinion. 

Independence 
We are independent of the Group and the 
University in accordance with the ethical 
requirements that are relevant to our 
audit of the �nancial statements in the 
UK, including the FRC’s Ethical Standard, 
and we have ful�lled our other ethical 
responsibilities in accordance with 
these requirements. 

Conclusions relating to going concern 
In auditing the �nancial statements, we 
have concluded that the University’s 
Board of Governors use of the going 
concern basis of accounting in the 
preparation of the �nancial statements 
is appropriate. 

Based on the work we have performed, 
we have not identi�ed any material 
uncertainties relating to events or 
conditions that, individually or collectively, 
may cast signi�cant doubt on the Group 
and the University’s ability to continue as 
a going concern for a period of at least 
twelve months from when the �nancial 
statements are authorised for issue. 

Our responsibilities and the 
responsibilities of the University’s Board 
of Governors with respect to going 
concern are described in the relevant 
sections of this report. 

Other information 
The University’s Board of Governors is 
responsible for the other information. 
The other information comprises the 
information included in the Report and 
Financial Statements, other than the 
�nancial statements and our auditor’s 
report thereon. Our opinion on the 

�nancial statements does not cover the 
other information and we do not express 
any form of assurance conclusion thereon. 

Our responsibility is to read the other 
information and, in doing so, consider 
whether the other information is 
materially inconsistent with the �nancial 
statements or our knowledge obtained 
in the audit or otherwise appears to be 
materially misstated. If we identify such 
material inconsistencies or apparent 
material misstatements, we are required 
to determine whether there is a material 
misstatement in the �nancial statements 
or a material misstatement of the other 
information. If, based on the work we 
have performed, we conclude that 
there is a material misstatement of this 
other information we are required to 
report that fact. 

We have nothing to report in this regard. 

Opinion on other matters required 
by the O�ce for Students (“OfS”), 
Education and Skills Funding Agency 
(“ESFA”), the Department for Education 
and UK Research and Innovation 
(including Research England)  
In our opinion, in all material respects: 

• Funds from whatever source 
administered by the University 
for speci�c purposes have been 
properly applied to those purposes 
and managed in accordance with 
relevant legislation. 

• Funds provided by the OfS, UK 
Research and Innovation (including 
Research England), the Education 
and Skills Funding Agency and the 
Department for Education have 
been applied in accordance with the 
relevant terms and conditions. 

• The requirements of the 
OfS’s Accounts Direction (OfS 
2019.41) have been met. 

We have nothing to report in respect of 
the following matters in relation to which 
the OfS requires us to report to you if, 
in our opinion: 

• The University’s grant and fee income, 
as disclosed in note 4 to the accounts, 
has been materially misstated. 

• The University’s expenditure on access 
and participation activities for the 
�nancial year, as has been disclosed 
in note 11 to the accounts, has been 
materially misstated. 

Responsibilities of the University’s 
Board of Governors 
As explained more fully in the 
Responsibilities of the University Board, 
the members of the governing body 
are responsible for the preparation of 
the �nancial statements and for being 
satis�ed that they give a true and fair 
view, and for such internal control as the 
University’s Board of Governors determine 
is necessary to enable the preparation of 
�nancial statements that are free from 
material misstatement, whether due to 
fraud or error. 

In preparing the �nancial statements, 
the University’s Board of Governors are 
responsible for assessing the Group and 
the University’s ability to continue as a 
going concern, disclosing, as applicable, 
matters related to going concern 
and using the going concern basis 
of accounting unless the University’s 
Board of Governors either intends to 
liquidate the Group or the University or 
to cease operations, or have no realistic 
alternative but to do so. 

Auditor’s responsibilities for the audit 
of the �nancial statements 
Our objectives are to obtain reasonable 
assurance about whether the �nancial 
statements as a whole are free from 
material misstatement, whether due to 
fraud or error, and to issue an auditor’s 

report that includes our opinion. 
Reasonable assurance is a high level 
of assurance but is not a guarantee 
that an audit conducted in accordance 
with ISAs (UK) will always detect a 
material misstatement when it exists. 
Misstatements can arise from fraud or 
error and are considered material if, 
individually or in the aggregate, they 
could reasonably be expected to in�uence 
the economic decisions of users taken on 
the basis of these �nancial statements. 

Extent to which the audit was capable of 
detecting irregularities, including fraud 

Irregularities, including fraud, are 
instances of non-compliance with laws 
and regulations. We design procedures 
in line with our responsibilities, outlined 
above, to detect material misstatements 
in respect of irregularities, including 
fraud. The extent to which our procedures 
are capable of detecting irregularities, 
including fraud is detailed below: 

Non-compliance with laws and regulations 

Based on: 

• Our understanding of the Group 
and University and the sector in 
which it operates; 

• Discussion with management and 
those charged with governance 
and the Audit, Risk and 
Governance Committee: 

• Obtaining and understanding of the 
Group’s and University’s policies and 
procedures regarding compliance with 
laws and regulations; 

• Direct representation from the 
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Statement of principal 
accounting policies 
The following accounting policies have been applied consistently in dealing with items which are 
considered material in relation to the �nancial statements. 

1. Legal status 

Bournemouth University was created 
as a higher education corporation 
by an order of the Privy Council 
dated 26 April 1993 and derives 
its powers from section 123A and 
123B of the Education Reform Act 
1988 as amended by the Higher 
Education and Research Act 2017. 
The University is an exempt charity 
established in England and Wales for 
the purposes of the Charity Act 2011. 

2. Basis of preparation 
These �nancial statements have 
been prepared in accordance with 
the Statement of Recommended 
Practice (SORP): the Further and 
Higher Education SORP 2019 
(SORP 2019) and in accordance 
with Financial Reporting Standards 
(FRS102). The University is a 
public bene�t entity and therefore 
has applied the relevant public 
bene�t requirement of FRS102. The 
�nancial statements are prepared 
in accordance with the historical 
cost convention. 

Going concern 
The �nancial statements have been 
prepared under the going concern 
concept that the Board considers to 
be appropriate. As part of the Board’s 
consideration of the appropriateness 
of adopting the going concern basis 
in preparing the �nancial statements, 
a range of scenarios and sensitivities 
were applied to the approved Budget 
for 2023/24 and the indicative 
budget for 2024-25. These scenarios 
included a reduction in student 
numbers impacting tuition fee, 
accommodation and other income 
and, where applicable, associated 
savings in overseas scholarships and 
agents’ commissions, with possible 
operating cost reduction mitigation, 
coupled with further reductions in 

research income (associated with 
delays in project delivery costs) and 
the impact of increases in both pay, 
pensions and non-pay in�ation. The 
scenarios modelled e�ectively stress-
tested each sensitivity, assessing 
likely worst and best case for each 
together with a combination of all 
scenarios to assess the aggregate 
impact of all the risks considered. 
Under the plausible scenarios, the 
University would still be able to 
meet its obligations, can comply with 
its �nancial covenants and continue 
to operate for the foreseeable 
future and at least until July 2025. 
In order to give further assurance 
that the University would remain as 
a going concern should the impact 
of any of the sensitivities modelled 
be understated, it has access to 
revolving credit facilities of £20m 
together with an overdraft facility 
of £5m. All of the going concern 
scenarios indicate that these will 
not be utilised at any time in the 
foreseeable future and at least 
until July 2025. 

3. Basis of consolidation 
The consolidated �nancial 
statements show the position of the 
University and all its wholly owned 
subsidiary undertakings for the 
�nancial year ended 31 July 2023. 
Intra-group sales and pro�ts are 
eliminated on consolidation. The 
consolidated �nancial statements 
do not include those of the 
Bournemouth University Students’ 
Union as it is separately constituted, 
and the University does not exercise 
control or signi�cant in�uence 
over the Union. 

4. Revenue Recognition 
Fee income is stated gross of 
any expenditure which is not 
a discount or fee waiver and 
credited to the Consolidated 
Statement of Comprehensive 
Income and Expenditure. Bursaries 
and scholarships are accounted 
for gross as expenditure and not 
deducted from income. 

Income from the sale of goods 
or services is credited to the 
Consolidated Statement of 
Comprehensive Income and 
Expenditure when the goods or 
services are supplied to the external 
customer, or the terms of the 
contract have been satis�ed. 

Investment income is credited 
to the Consolidated Statement 
of Comprehensive Income and 
Expenditure on a receivable basis. 

Funds the University receives and 
disburses as paying agent on behalf 
of a funding body are excluded from 
the income and expenditure of the 
University where the University is 
exposed to minimal risk or enjoys 
minimal economic bene�t related to 
the transaction. 

5. Grant funding 
Government revenue grants, 
including funding council block grant 
and research grants are recognised 
in income over the period in which 
the University recognises the related 
costs for which the grant is intended 
to compensate. Where part of a 
government grant is deferred it is 
recognised as deferred income within 
creditors and allocated between 
creditors due within one year and 
due after more than one year, 
as appropriate. 

Grants (including research grants) 
from non-government sources are 
recognised in income when the 
University is entitled to the income 
and performance related conditions 
have been met. Income received 
in advance of performance related 
conditions being met is recognised 
as deferred income within creditors 
on the balance sheet and released to 
income as the conditions are met. 

6. Capital grants 
Capital grants are recognised 
as income when the University 
is entitled to the funds subject 
to any performance related 
conditions being met. 

7. Donations and endowments 
Donations and endowments are 
non-exchange transactions with 
no performance-related conditions. 
All donation and endowment 
income (restricted or otherwise) 
is recognised in the Statement 
of Comprehensive Income (and 
Expenditure) when the University is 
entitled to the funds. All donation 
and endowment income, where the 
donor states that the fund is to be 
used for a speci�c activity or purpose, 
is identi�ed, and retained in separate 
Restricted reserves until such time 
that they are utilised (expended), at 
which point the restricted income 
reserve is released (transferred) to 
the unrestricted (general) reserve. 

Investment income and movements 
in fair value of endowments are 
recorded as income in the year in 
which they arise, according to the 
terms and nature of the endowment. 

There are three main types of 
donations and endowments 
identi�ed within reserves: 

1. Restricted donations - the donor 
has speci�ed that the 
donation must be used for 
a particular objective. 

2. Restricted expendable 
endowments - the donor has 
speci�ed a particular objective 
other than the purchase or 
construction of tangible �xed 
assets, and the University has the 
power to use the capital. 

3. Restricted permanent 
endowments - the donor has 
speci�ed that the fund is to be 
permanently invested to generate 
an income stream to be applied to 
a particular objective. 

8. Research & Development 
Research & development 
expenditure is written o� in 
the year incurred. 

9 Maintenance of premises 
The University charges maintenance 
costs to the Consolidated Statement 
of Comprehensive Income and 
Expenditure as they are incurred. 

10. Borrowing costs 
Borrowing costs are recognised 
in the Consolidated Statement 
of Comprehensive Income and 
Expenditure in the period in which 
they are incurred. 

11. Foreign currencies 
Foreign currency transactions 
are translated into sterling at the 
rates ruling when they occurred. 
Foreign currency monetary assets 
and liabilities are translated at the 
rates ruling at the balance sheet 
dates. Any di�erences are taken 
to the Consolidated Statement 
of Comprehensive Income 
and Expenditure. 

12. Hedge accounting 
The University has entered into 
variable to �xed rate interest swap 
to manage its exposure to interest 
rate cash �ow risk on its variable 
rate debt. The derivative is measured 
at fair value at each reporting date. 
To the extent the hedge is e�ective; 
movement in its fair value is 
recognised in other comprehensive 
income. Any ine�ective portions of 
those movements are recognised 
in the Consolidated Statement 
of Comprehensive Income and 
Expenditure for the period. 

13. Tangible assets 
As a consequence of the Education 
Reform Act 1988, the freehold 
interest in the land and buildings 
occupied by the University was 
transferred from Dorset County 
Council with e�ect from 1 April 
1989. On 1 April 1989, the inherited 
property was valued at £17.2m by a 
�rm of chartered surveyors using the 
depreciated replacement cost basis. 
The land was valued at transferred 
debt. The property is recorded in the 
�nancial statements at these values, 
as adjusted for subsequent disposals. 

The de minimis threshold for 
the capitalisation of tangible 
assets is £5,000. 

The initial cost recognition of a 
tangible asset is its purchase cost 
plus any directly attributable costs 
to bring the asset to it intended 
operating location and condition. 

Assets under construction are 
accounted for at cost, based on 
the value of direct costs incurred 
to 31 July. As these assets become 
complete and operational, they are 
transferred to the appropriate asset 
category. They are not depreciated 
until the accounting period in 
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which they are brought into use. 15. Investments 19. Pension schemes Since the University has entered return for their service in the current 1992, to the extent that such income 
Depreciation is not provided on into an agreement (the Recovery and prior periods, discounted to or gains are applied to exclusively Listed investments are stated Retirement schemes for employees 
freehold land. On other assets Plan) that determines how each determine its present value, less charitable purposes. at market value or cost where of the University are provided by the 
depreciation is provided on cost or employer within the scheme the fair value (at bid price) of plan no market value is available. Teachers’ Pension Scheme (TPS), the The University receives no similar revalued amounts in equal annual will fund the overall de�cit, the assets. The calculation is performed Investments in subsidiaries are Universities Superannuation Scheme exemption in respect of Value instalments over the estimated University recognises a liability by a quali�ed actuary using the carried at cost less impairment in the (USS) and the Local Government Added Tax. Irrecoverable VAT on useful life of the assets. The rates of for the contributions payable projected unit credit method. University accounts. Pension Scheme (LGPS) Dorset inputs is included in the costs depreciation are as follows: that arise from the agreement (to Where the calculation results in a Council Pension Fund. These are of such inputs. Any irrecoverable 

Freehold Between 
buildings 15 and 50 years 

Leasehold 25 years (or period 
improvements of lease if shorter) 

Computers 5 years 

Between 5 and 15 

Other 
equipment 

years (the majority 
of other equipment 
is depreciated over 
5 years unless 
the economic life 
if substantially 
di�erent). 

16. Cash and cash equivalents de�ned bene�t schemes which the extent that they relate to the net asset, recognition of the asset 
VAT allocated to tangible assets is de�cit) with related expenses being is limited to the extent to which 

Cash is represented by cash and are externally funded. Each fund included in their cost. recognised through the Consolidated the University is able to recover 
deposits with �nancial institutions is valued every three years by 

Statement of Comprehensive Income the surplus either through reduced Deferred tax is provided in full on repayable without penalty on professionally quali�ed actuaries. 
and Expenditure. contributions in the future or timing di�erences that exist at the notice of not more than 24 hours. In addition, the National Health through refunds from the plan. reporting date and that result in an Cash equivalents are highly liquid Service (NHS) Pension Scheme De�ned Contribution Plan obligation to pay more tax, investments that mature in no more is in operation for certain sta�. A de�ned contribution plan is a 20. Provisions or a right to pay less tax in the than three months from the date The NHS scheme is an unfunded post-employment bene�t plan Provisions are recognised when the future. The deferred tax is measured of acquisition and that are readily de�ned bene�t scheme, with under which the organisation pays University has a present legal or at the rate expected to apply in convertible to known amounts pension bene�ts being paid out of �xed contributions into a separate constructive obligation as a result periods which the timing di�erences of cash with insigni�cant risk of contributions received in the year entity and will have no legal or of a past event, it is probable that a are expected to reverse, based on the change in value. and contribution rates determined constructive obligation to pay transfer of economic bene�t will be tax rates and laws that are enacted 

by HM Treasury. 17. Stocks further amounts. Obligations for required to settle the obligation and or substantively enacted at the 
contributions to de�ned contribution a reliable estimate can be made of reporting date. Unrelieved tax losses 

Stocks are stated at the lower of cost Universities Superannuation Fund pension plans are recognised as an the amount of the obligation. and other deferred tax assets shall 
Where tangible assets are acquired and net realisable value. The University participates in expense in the income statement in be recognised only to the extent 

The University has recognised its with the aid of government speci�c Universities’ Superannuation Scheme. the periods during which services are that it is probable that they will be 18. Employment bene�ts future estimated obligation to return grants they are capitalised and The assets of the scheme are held rendered by employees. recovered against the reversal of 
leasehold properties to the required depreciated as above. Short-term employment bene�ts, in a separate trustee administered deferred tax liabilities or other future 

such as salaries and compensated fund. Because of the mutual nature De�ned Bene�t Plan state on the termination of the taxable pro�ts. Deferred tax assets 
absences, are recognised as an lease arrangement. 14. Finance leases and of the scheme, the assets are not and liabilities are not discounted. De�ned bene�t plans are post-

operating leases 
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Consolidated and University changes in 
reserves for the year ended 31 July 2023 

Income and expenditure account 
Consolidated Endowment Restricted Unrestricted Total 

£’000 £’000 £’000 £’000 

Balance at 1 August 2021 – 1,850 (29,611) (27,761) 

De�cit from income and expenditure statement – – (5,954) (5,954) 

Other comprehensive income – – 127,004 127,004 

Total comprehensive surplus for the year – – 121,050 121,050 

Balance at 31 July 2022 – 1,850 91,439 93,289 

Surplus from income and expenditure statement 54 (1,741) 5,851 4,164 

Other comprehensive income – – 40,441 40,441 

Total comprehensive surplus for the year 54 (1,741) 46,292 44,605 

Balance as at 31 July 2023 54 109 137,731 137,894 

Income and expenditure account 
University Endowment Restricted Unrestricted Total 

£’000 £’000 £’000 £’000 

Balance at 1 August 2021 £’000 
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Consolidated statement of cash �ows for 
the year ended 31 July 2023 

Notes to the accounts 

2023 
Consolidated 

£’000 

6,517 

7,348 

839 

452 

2023 
University 

£’000 

6,517 

7,348 

839 

452 

2022 
Consolidated 

£’000 

6,473 

3,810 

867 

2,262 

2022 
University 

£’000 

6,473 

3,810 

2,262 

Cash �ow from operating activities 

Surplus/(de�cit) for the year 

Adjustment for non-cash items 

Depreciation 

Impairment of tangible/non-current assets 

Di�erence between net pension expense                    
and cash contribution 

Decrease in stock 

Increase in debtors 

Increase in creditors 

Increase in other provisions 

Adjustment for investing or �nancing activities 

Capital grant income 

Investment income 

Interest payable 

Loss/(Gain) on the disposal of tangible assets 

Loss on non-current and current investments 

Net cash in�ow from operating activities 

Cash �ows from investing activities 

Proceeds from sale of tangible assets 

Capital grant receipts 

Investment income 

Payments made to acquire intangible assets 

Payments made to acquire tangible assets 

Net cash out�ow from investing activities 

Cash�ows from �nancing activities 

Interest paid 

Repayments of amounts borrowed 

Net cash out�ow from �nancing activities 

Increase in cash and cash equivalent in the year 

Cash and cash equivalents at beginning of the year 

Cash and cash equivalents at the end of the year 

The notes on pages 35 to 56 form part of these �nancial statements. 

Note 

12 

12 

26 

14 

16 

18,19 

23 

1,5 

7 

10 

12 

13,15 

19 

17 

17 

2023 
£’000 

4,164 

13,032 

-

4,990 

-

(776) 

4,684 

3,292 

(557) 

(1,211) 

1,806 

16 

2 

29,442 

-

557 

1,211 

-

(7,194) 

(5,426) 

(1,806) 

(2,634) 

(4,440) 

19,576 

45,087 

64,663 

2022 
£’000 

(5,954) 

13,846 

1,005 

15,156 

2 

(12) 

689 

576 

(2,262) 

(169) 

1,868 

(876) 

-

23,869 

2,475 

2,262 

169 

(86) 

(7,356) 

(2,536) 

(1,868) 

(2,609) 

(4,477) 

16,856 

28,231 

45,087 

1. Funding body grants 

O�ce for Students recurrent grant 

Research England recurrent grant 

Non-recurrent speci�c grant 

Capital grants 

15,156 15,156 13,412 13,412 

105,322 105,322 108,523 108,523 

36,231 36,231 23,042 23,042 

2,393 2,393 2,104 2,104 

2,526 2,526 2,899 2,899 

248 248 - -

803 803 1,041 1,041 

2. Tuition fees and education contracts 

Full time home and EU students 

Full time international students 

Part-time students 

Other teaching contract course fees 

Research training support grants 

Short course fees 

3. Research grants and contracts 

Research Council 

UK based charities 

European commission 

Other grants and contracts 

147,523 147,523 137,609 137,609 

804 804 924 924 

378 378 611 611 

1,692 1,692 1,558 1,558 

2,613 2,613 2,051 2,051 

5,487 5,487 5,144 5,144 

4. Grant and fee income 

Grant income from the OfS 

Grant income from other bodies 

Fee income for taught awards 

Fee income from research awards (exclusive of VAT) 

Fee income from non-qualifying courses 
(exclusive of VAT) 

6,617 

14,234 

143,223 

2,909 

1,390 

6,617 

14,234 

143,223 

2,909 

1,390 

8,503 

10,211 

134,680 

1,371 

1,558 

8,503 

10,211 

134,680 

1,371 

1,558 

168,373 168,373 156,323 156,323 

7,302 7,302 7,033 7,033 

263 263 21 21 

7,109 7,086 6,286 6,248 

105 105 - -

14,779 14,756 13,340 13,302 

5. Other operating income 

Residences 

Other services rendered 

Other income 

Other capital grants 

867 
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2023 2023 2022 2022 
Consolidated University Consolidated University 

£’000 £’000 £’000 £’000 

6. Donations and endowments 

Endowments 71 71 - -

Donations with restrictions 336 336 - -

Unrestricted donations 38 38 90 90 

445 445 90 90 

7. Investment income 

Income from investments 1,204 1,204 79 79 

Income from endowment investments 7 7 - -

1,211 1,211 79 79 

8. Sta� costs 

Salaries and wages 72,262 72,262 67,830 67,830 

Social security costs 7,824 7,824 7,357 7,357 

Other pension costs 14,282 14,282 13,053 13,053 

The �nancial e�ects of LGPS and USS pension         
scheme provision 

3,432 3,432 12,503 12,503 

Redundancy costs 373 373 140 140 

98,173 98,173 100,883 100,883 

Compensation for the loss of o�ce: 
Compensation paid for the loss of o�ce in the �nancial year was £373k (2022: £140k) relating to 27 (2022: 17) members of sta�. 

2023 2022 

Group and University average sta� numbers by major category (full-time equivalent) 

Academic (excluding part-time lecturers) 697 697 

Administrative, professional, technical and clerical sta� 858 851 

Manual and maintenance sta� 27 27 

Total average number of sta� 1,582 1,575 

Key management personnel compensation 
The University considers that key management personnel are the 6 individuals (Full Time Equivalent 4.7) (2022: 5 individuals, Full 
Time Equivalent of 4.0) who serve as members of the University Executive Team having authority and responsibility for planning, 
directing, and controlling the activities of the Institution. Total compensation includes basic salary, all taxable bene�ts, employer’s 
national insurance contributions and employer’s pension costs. No performance bonuses were paid in the �nancial year. 

2023 2022 
£’000 £’000 

Key management personnel compensation 1,193 1,087 

Emoluments of the Vice Chancellor 

Basic salary 293 285 

Bene�ts-in-kind 4 3 

297 288 

Pension contributions - 45 

Payments in lieu of pension contributions 57 19 

354 352 

The remuneration of the Vice-Chancellor is set by the Remuneration Committee, which comprises independent lay 
members of Council who possess relevant knowledge and expertise. The Vice-Chancellor is not in attendance for, and does 
not play any part in, the discussions and decisions of his own remuneration. 
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19. Creditors: amounts falling due after more than one year 

Group and University 
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25. Endowment reserve 

Restricted Restricted 2023 2022 
Permanent Permanent  Total Total 

Group and University £’000 £’000 Endowment Endowment 
Reserves Reserves 

£’000 £’000 

As 1 August – Capital – – – – 

Accumulative income – – – – 

New endowments 
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26. Pensions (continued) 

The total cost charged to the statement of comprehensive income is £90k (2021-22 £873k). 

De�cit recovery contributions due within one for the institution are £87,328 (2021-22 £80,530) 

The latest available complete actuarial valuation of the Scheme is as at 31 March 2020 (the valuation date), and was carried out 
using the projected unit method. 

Since the institution cannot identify its share of USS Retirement Income Builder (de�ned bene�t) assets and liabilities, the following 
disclosures re�ect those relevant for those assets and liabilities as a whole. 

The 2020 valuation was the sixth valuation for the scheme under the scheme-speci�c funding regime introduced by the Pensions Act 
2004, which requires schemes to have su�cient and appropriate assets to cover their technical provisions. At the valuation date, the 
value of the assets of the scheme was £66.5 billion and the value of the scheme’s technical provisions was £80.6 billion indicating a 
shortfall of £14.1 billion and a funding ratio of 83%. 

The key �nancial assumptions used in the 2020 valuation are described below. More detail is set out in the Statement of Funding 
Principles (uss.co.uk/about-us/valuation-and-funding/statement-of-fundingprinciples) 

CPI assumption Terms dependent rates in line with the di�erence between the Fixed Interest and Index Linked 
yield curves less: 

1.1% p.a. to 2030, reducing linearly by 0.1% p.a. to a long-term di�erence of 0.1% p.a. from 2040. 

Pension increases CPI assumption plus 0.05%. 
(subject to a �oor of 0%) 

Discount rate Fixed interest gilt yield curve plus: 
(forward rates) Pre-retirement: 2.75% p.a. 

Post-retirement: 1.00% p.a. 

The main demographic assumption used relates to the mortality assumptions. These assumptions are based on analysis of 
the scheme’s experience carried out as part of the 2020 actuarial valuation. The mortality assumptions used in these �gures 
are as follows: 

Mortality base table 101% of S2PMA “light” for males and 95% of S3PFA for females 

Future improvements   CMI 2109 with a smoothing parameter of 7.5, an initial addition of 0.5% p.a. and a long-term 
to mortality improvement rate of 1.8% p.a. for males and 1.6& p.a. for females 

The current life expectancies on retirement at age 65 (years) are:  2023 2022 

Males currently aged 65 (years) 24.0 23.9 

Females currently aged 65 (years) 25.6 
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26. Pensions (continued) 

Sensitivity analysis 
The following table sets out the impact of a small change in the discount rates on the de�ned bene�t obligation and projected 
service cost along with a +/- 1 year age rating adjustment to the life expectancy assumption. 

£’000 £’000 £’000 

Adjustment to discount rate +0.1% Base -0.1% 

Present value of total obligation 173,212 176,633 180,154 

Projected service cost 4,790 4,977 5,171 

Adjustment to long term salary increase +0.1% Base -0.1% 

Present value of total obligation 176,913 176,633 176,355 

Projected service cost 4,981 4,977 4,974 

Adjustment to pension revaluation +0.1% Base -0.1% 

Present value of total obligation 179,953 176,633 173,407 

Projected service cost 5,174 4,977 4,786 

Adjustment to life expectancy +1 year Base -1 year 

Present value of total obligation 181,482 176,633 171,920 

Projected service cost 5,149 4,977 4,810 

Projected pension expense for the year to 31 July 2024 £’000 

Service cost 4,977 

Net interest on de�ned liability/(asset) 599 

Administration expenses 105 

Total cost 5,681 

Employer Contribution 5,951 

27. Operating lease obligations 
As at 31 July 2023, the University was committed to making the following payments during the forthcoming years in respect of 
operating leases: 

Future minimum lease         Land and Other Total Land and  Other Total 
payments due: buildings  2023 buildings  2022 

£’000 £’000 £’000 £’000 £’000 £’000 

Within one year 6,044 34 6,078 6,065 31 6,096 

Between one and         
�ve years 

13,596 9 13,605 17,540 19 17,559 

More than �ve years 181 - 181 4,731 - 4,731 

Total lease payments due 19,821 43 19,864 28,336 50 28,386 

28. Capital Commitments 

Group and University 
Provision has not been made for the following capital commitments at 31 July 2023 

2022 2023 
Capital commitments 

£’000 £’000 

Commitments contracted for 4,868 2,537 

29. Related Party Transactions 
The University has taken advantage of the exemption within FRS102 Section 33 (Related Party disclosures) and has not disclosed 
transactions with wholly owned subsidiary companies. 

The University has a close working relationship with Bournemouth University Students Union which remains a separate entity. The 
Bournemouth University Students Union president is a member of the University’s Board of Governors. During the year ended 31 
July 2023 the University gave Bournemouth University Students Union a block grant and payments for services totalling £1.19m 
(2021-22: £1.19m). 

All transactions involving organisations in which a member of the Board may have an interest are conducted in accordance with the 
University’s �nancial regulations and normal procurement procedures. 

The University maintains a Register of Interests of members of the Board and senior o�cers. The list below represents the trading 
transactions and year-end close balances with organisations of which the relevant Board member or senior o�cer holds a position of 
in�uence in both the related party and the Institution. 

Income Expenditure Debtor Creditor 
Related Parties Disclosure £’000’s £’000’s £’000’s £’000’s 

Mr J Andrews Bournemouth University Community 
332 – 105 – 

Business Limited Mr S Jones 

Bournemouth University Students’ Union Mr C Dike – 1,067 – – 

Dorset Local Enterprise Partnership Mr J Andrews 739 – 62 – 

University Hospital Dorset NHS Foundation Trust Prof J Vinney 414 110 – – 
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30. Federal Loans program  
The University has an obligation as part of our participation in the US Federal Loans program to include Supplemental Information 
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